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CANDIDATES AND INQUIRERS FOR MINISTRY OF THE WORD AND SACRAMENT 

 

 

 

Candidate Deborah Romano Home Church - Shepherdstown 

 

Candidate Kimberly Shank Home Church – Mossy Creek 

 

Inquirer Sandra Hayslette Home Church - Lexington 
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PRESBYTERY OF SHENANDOAH 

MINUTES OF THE 205th STATED MEETING 

 

The 205th Stated Meeting of the Presbytery of Shenandoah was called to order at 9:30 a.m. on Tuesday, 

May 20, 2025, at Woodstock Presbyterian Church.  Moderator Debra Fitzgerald O’Connell opened the 

meeting in prayer.   

 

QUORUM AND ENROLLMENT 

 

The Stated Clerk reported that a quorum was present.  The final enrollment was as follows: 
 

AP Associate Pastor 

Chap  Chaplain 

CM Campus Minister 

COP Co-Pastor 

Coun Counselor 

CP Covenant Pastor 

DP Designated Pastor 

HR Honorably Retired 

ML Minister-at-Large 

OM Overseas Missionary 

OP Organizing Pastor 

P Pastor 

PA Parish Associate 

R Retired 

Supply Supply 

T Teacher 

TM Tent Making 

TP Transitional Pastor 

VM Validated Ministry 

 

(Description code for attendance: P = present   E = excused   A = absent   L = Livestream) 
 

E Allen, Donald R., Jr. HR 

E Atwood, Roxana M. HR 

A Barner, Ann Elizabeth HR 

P Bethard, John T. P Charles Town Marsha Dibbern 

P Binder, Jeffrey A. TP Staunton First 

P Boswell, Bronwen W. GP/SC 

P Boswell, Howard W., Jr. P Buena Vista Absent 

E Boyer, Grace Jones HR 

E Brandon, Joseph C. HR  

E Bridgman, Stewart G. HR   

E Brownlee, J. Malcolm HR 

P Bunker, Jonathan W. P Berryville Gerald Dodson 

P Burkley, Julia H. AP Opequon 

P Burnett, Dennis D. HR 

A Caperton, William G. HR 

A Carr, Gwendolyn B. CP Buffalo Gap, Craigsville 

E Carrico, Thomas J., Jr. P Finley Memorial Ellen Kell 

E Cathcart, C. Stevens HR 

P Cecil, Gary D. Temp Circleville/Seneca Rocks 

E Channell, Kevin J. R 

P Clark, Casey R. COP New Monmouth Tim Welsh 

E Clark, Rachel F. COP New Monmouth 

P Coggins, Samantha L. CP Waynesboro First 

A Conrad, Scott A. Supply Hot Springs & Millboro 

A Corder, William “Lee” ML 

E Cornish, Homer T. HR 

E Cox, C. William HR 

A Craft, John K. P Bethany Absent 

P Cranford, April H. CP Westminster 

A Crannell, J. Scott ML 

P Crumley, Rachel P Tuscarora Excused 

P Daniel, F. Harry R 

A Dax, Betty G. HR 

E Dent, William H., Jr. HR 

P Dewey, Mark W. Chap UVA 

E Dietrich, Richard S. HR 

A Ditzel, Andrew J. P Lexington Absent 

E Donohoe, Patricia A. HR 
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E Douty, Horace D. HR 

E Edwards, Karen S. ML 

E Evans, George W. HR 

P Everhart, William G. Chap Westminster-Canterbury 

P Farthing, Stanley H. P Augusta Stone Absent 

P Fetterman, Amy Supply Waynesboro Second 

E Fisher, Merle L., Jr. HR 

P Forbes, Thomas H. HR/Supply Bunker Hill 

E Franklin, John S. HR  

E Goodman, William R., Jr. HR    

E Goshorn, Robert D. HR 

E Greenawalt, Karen J. P Gerrardstown Absent 

E Hafele, Michael ML 

A Hamburger, Rachel E. CP Smyrna 

A Harmon, Melissa L. ML 

P Hay, Kevin W. P Middletown Absent 

E Hay, Thomas D. HR 

P Held, Ann Reed HR 

E Hendy, Susanna ML  

P Hill, Richard H. HR 

E Hill, Robert S., Jr. HR  

P Hill, Sarah L. HR/Supply Mt. Carmel 

P Holben, Sara A. HR 

E Holden, Thomas J., III HR  

P Hopkins, E. Reed P Loch Willow Ann Conway 

E Howard, Carl D. HR 

P Howard, David D. P Strasburg Kathryn Volpini-Holland 

E Hoy, Caitilin R. ML 

A Hunt, Patricia HR 

P Hutcheson, Fletcher, Jr. Supply Petersburg 

E Johns, James E. HR 

E Kave, Jacob R. ML 

P Keyes, B. Brinton Pratt TP Tinkling Spring 

E Klein, Deborah H. HR 

E Klein, William M. HR 

P Lanaghan, Patrick R. HR  

P Lane, Brittney M. P Woodstock Absent 

P Langdon, J. Bradford HR/Supply Tabler 

E LaPrade, Lester N., Jr. HR 

E Lawton, James S. HR 

E Lown, John W. HR 

E Lowrance, William J. HR 

E Macbeth, Bruce A. HR  

E Martin, Tracie E. PA Opequon 

E McCoig, Dan M., Jr. HR 

P McCormick, Dwight J., II OP Community Cup 

A McDonald, John L. Supply Mt. Horeb 

P Mitchell, Loren T. P New Providence Kathy Swisher 

E Moore, William L. R 

E Newman, Howard A. HR 

E Newquist, Gusti L.  P Shepherdstown Absent 

A Osborne, Robert S. HR 

A Ott, Daniel J. ML 

P Ott, Teresa M. VM 

E Owen, Jan G. HR 

P Patman, Jacqueline Smith TP Front Royal 

P Pattison, Carl F. HR 

E Peterson, John C. P Covenant Dori Walk 

    Jane Wimmer 

E Pettit, Ann R. Chap Sunnyside Retirement 
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P Pettit, Patrick S. TP Warrenton 

P Phillips, Keith A. P Massanutten Kathy Frakes 

A Poland, Ernest L. Jr. Supply Second Opequon 

E Pollock, Richard HR 

E Potter, Ronald R. HR 

E Price, Norman G. HR 

P Pyles, Elizabeth A. P McDowell Lisa Klein 

E Rascoe, Clayton T. VM Massanetta Springs 

P Rascoe, Kathryn R. TP Bridgewater 

E Rhyne, C. Thomas HR 

P Robertson, Helen Supply Fairfield 

A Sale, Meriwether Anderson, Sr. HR 

A Segars, J. Kyle P Oxford Absent 

A Sherman, H. Wray HR 

A Sieck, Philip L. HR 

P Singleton, Jacob R. P Staunton Third Absent 

P Skinner, Erin A. VM 

E Slider, C. Richard II HR  

E Smith, Alexa A. ML 

P Smith, Evan R. P Staunton Second Mary Rainey 

P Smith, James M. P Mossy Creek Absent 

A Smith, Nancy A. HR 

P Smith, Vanessa M. P Hedgesville Vicki Jenkins 

A Sommer, Philip W. HR 

P Sorge, Stephanie P Trinity Ginnie Reinhold 

E Stanley, Arthur L. HR 

E Stephens, Millard M. HR 

A Summers-Minette, Teresa L. HR 

A Symons, Charles D., Jr. HR  

P Thomas, Aaron Lee P Olivet John Charbeneau 

P Thomas, Amanda M. AP Winchester First 

A Thornton, Joel P. P Ivanhoe Absent 

   Wardensville Absent 

E Tongen, Harold M. HR 

E Tremba, Randall W. HR 

P Vaughan, Robert C. P Romney Peggy Ensminger 

E Vernon, Joseph H. J. HR 

A von Oeyen, Jr., Robert HR  

A Watkins, John M. HR 

P Watson, Rachel AP Covenant 

E Wilkers, Jack B. HR 

E Wilson, Joan M. HR 

E Wilson, Stanton R. HR  

E Wing, Andrew P. VM 

P Witt, David R. P Opequon Ann Smith 

    Ron Smith 

P Yao, James C. P Moorefield Absent 

P Yao, Nancy Meehan AGP 

A Young, James M. HR 

 

CHURCHES WITHOUT INSTALLED PASTORS 

Ben Salem Absent 

Berkeley Springs Adrienne North 

Bethesda Ben Nicely 

Beulah Absent 

Bloomery Evelyn Todd 

Bridgewater Joe Crockett 

Broadway Absent 

Buckton Absent 

Buffalo Gap Absent 
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Bunker Hill Judy Balenger 

Burlington Excused 

Burnt Absent 

Circleville Sheila Palmer 

Clear Brook Absent 

Collierstown Absent 

Cooks Creek Absent 

Craigsville Absent 

Elk Branch Excused 

Elkton Excused 

Fairfield Charles Robertson 

Falling Waters Ruth Berg 

Franklin Kimberly Kline 

Front Royal Donna Jordon 

Glen Kirk Absent 

Goshen Absent 

Hebron Absent 

Hermitage Absent 

Highland Memorial Absent 

Hot Springs Absent 

Immanuel Absent 

Keyser Absent 

Little Falls Absent 

McCutchen Absent 

Millboro Absent 

Monterey Christopher Swecker 

Mount Carmel Linda Koogler 

Mount Hope Absent 

Mount Horeb Larry Parker 

Mount Joy  Absent 

Mount Olive Absent 

Mount Storm Absent 

Nineveh Thomas VanMeter 

Petersburg Absent 

Piedmont Lori Evans 

Pines Chapel Absent 

Rocky Spring Absent 

Ruddle Absent 

Second Opequon Absent 

Seneca Rocks Absent 

Slanesville Denise Rouse 

Smyrna Emily Ryder 

Staunton First Sharon Wilson 

Sunnyside Absent 

Tabler Debra Morgan 

Timber Ridge Absent 

Tinkling Spring Absent 

Tomahawk Garry Bock 

Union Absent 

Warrenton Floyd Thompson 

Waynesboro First Absent 

Waynesboro Second Absent 

Westminster Absent 

Williamsville Absent 

Winchester First John Fisher 

  Absent 

Zetta Sharon Doyle 
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OTHER VOTING MEMBERS: 

 

Commissioned Ruling Elders 

 

A Melissa Avey P Deborah Beam A Michele Elliott 

A Tina Glenn A Stephanie Harris E Judy Hensley 

P Mark Johnson P David Omps E Linda Reece 

A Bobby Spurgeon P Susanne Taylor A Paul Wolverton 

 

Voting Ruling Elders of Presbytery Staff or Coordinating and Planning Commission (CPC): 

 

P Eric Hulett, CPC  P William North, CPC 

P Donna Lanaghan, Staff P Dave Thalman, CPC 

P Debra Fitzgerald O’Connell, CPC   

 

NON-VOTING VISITORS: 

  

Visiting Ministers  

Colleen Earp, Massanetta Springs Program Director 

Bill Reinhold, Cooks Creek Transitional Pastor 

 

Presbytery Staff  

Kim Stroupe 

 

Visitors 

Betty Clemmer Joyce Omps  Colleen Stearns 

Janeen Welsh Rebekah Witt 

 

Teaching Elders = 53    Voting Ruling Elders = 50    Additional Guests = 8   TOTAL = 111 

 
WELCOME 

 

Teaching Elder Brittney Lane welcomed everyone to Woodstock Church.  Guests were introduced and Teaching 

Elder Bill Reinhold was seated as a corresponding member.   

 

APPOINTMENTS 

 

The Moderator appointed the following Assistant Clerks:  Ruling Elder Gerald Dodson of Berryville Church, 

Teaching Elder Julia Burkley of Opequon Church, and Teaching Elder John Bethard of Charles Town Church.   
 

DOCKET 

 

The docket was approved as circulated; see page 37. 

 

STATED CLERK REPORT 

 

Teaching Elder Bronwen Boswell submitted the following report, which was approved: 

 

I. FOR INFORMATION: 

 

A. The 2024 minutes of church sessions have been read.  See page 38 for a written report. 

 

B. See pages 65-66 for information only reports from the Coordinating & Planning Commission & 

the Educational Resources, Preparation for Ministry and Presbytery Administration committees.   

 

II.  RECOMMENDATIONS:  

 

A. That Presbytery excuse from attendance from all or part of this stated meeting those ministers who 

submit such a request.  

 

B. That Presbytery approve the minutes from the February 25, 2025, Presbytery Meeting as 

distributed.                                                 33 



 

 

C. That Presbytery approve the minutes of the commission to ordain Mark W. Dewey as found on 

page 39. 

 

D. That Presbytery approve the annual reports of ministers, candidates, inquirers, DCE’s and 

churches for the year December 31, 2024, as found on pages 40-41. 

E. That Presbytery approve the statistical reports summary for the year ending December 31, 2024, as 

found on pages 42-45. 

 

WORSHIP 

 

The Presbytery joined in Worship and were gathered by the music of Heartstrings, the local dulcimer group. 

Teaching Elder Dwight McCormick gave the message; Teaching Elder Rick Hill led the music and Teaching Elder 

Brittney Lane presided at the table for communion. The offering was given to the Presbyterian Youth Workers’ 

Association. 
 

ANNUAL REVIEW OF 

BACKGROUND CHECK/BOUNDARY TRAINING POLICY 
 

Associate General Presbyter Nancy Meehan Yao led the annual review of the Background check/boundary training 

policy.  See pages 46-49 for the policy. 

 

SYNOD OF THE MID-ATLANTIC REPORT 

 

Teaching Elder Kate Rascoe, Synod Commissioner, shared work happening at the Synod.   See page 50 for full 

report.  

 

STRONG MINISTERS GRANT FUND 

 

Teaching Elder Kate Rascoe reported the Grant Fund awarded $27,850 in the Spring of 2025.  The application 

deadline for the Fall of 2025 is September 15.  For an application, visit https://shenpres.org/strong-ministers-

program/  

 

BOARD OF PENSIONS 

 

Keenan Rodgers was unable to join the Presbytery due to illness. See page 51 for a written report.   

 

COMMITTEE ON MINISTRY 

 
Teaching Elder Patrick Pettit, Chair, referenced their written report on page 52. 

 

The following recommendations were approved: 

 

• That Presbytery approve the 2025 Changes in Terms of Call found on pages 53-55. 

NOTE: COM is having conversations around compensation and benefits, particularly with the Board of 

Pensions changes. 

 

• That Presbytery approve the second reading of the Anti-Racism Policy as found on page 56. 

 

INTRODUCTION OF NEW TEACHING ELDERS 

 

Teaching Elder Jonathan Bunker introduced Retired Teaching Elder Harry Daniel, who recently moved to 

Shepherdstown, West Virginia.  TE Daniel was asked about his sense of call and to give a few highlights from the 

ministry into which it brought him.  With TE Daniel’s extensive interim experience, a question was asked from the 

Body for advice to churches going through the transition process.   

 

Teaching Elder Jonathan Bunker introduced Teaching Elder Erin Skinner, who recently moved to Waynesboro, 

Virginia, and serves as a Ministry Relations Officer with the Presbyterian Foundation.  TE Skinner was asked about 

her sense of call and to give a few highlights from the ministry into which it brought her.  A question from the Body 

was brought forth regarding her learning experience from her MBA education as well as any uncomfortable 

experiences when she relied on the Holy Spirit.       34 
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COMMITTEE ON MISSION AND OUTREACH 

 

Ruling Elder Dave Thalman and Teaching Elder April Cranford, Co-Chairs, highlighted the information regarding 

the changes to World Mission PCUSA, the fundraising efforts for the Baja Mission Trip and to watch for further 

information concerning mission opportunities to the flood damaged areas in Western North Carolina.  See pages 57-

59 for written report.  

 
COMMITTEE ON NOMINATIONS 

 

Teaching Elder David Witt, Co-Chair, referenced their written report found on page 60.  TE Witt reported 

applications are available for commissioners to the 227th General Assembly.  Applications can be found at 

https://shenpres.org/227-general-assembly/  

 

The following recommendation was approved:    

 

That Presbytery approve the following to serve: 

 

Committee on Church Vitality and Transformation 

Class of 2026: TE Jeff Binder, Staunton First 

 

Committee on Presbytery Administration 

Class of 2027: TE Brad Langdon, Tabler 

 
COMMITTEE ON CHURCH VITALITY AND TRANSFORMATION 

 

Teaching Elder Jaci Smith Patman, Chair, referenced her written report on pages 61-62 which includes conversation 

starters for session meetings on church vitality.   

 

COMMITTEE ON NEW CONGREGATIONAL DEVELOPMENT 

 

Teaching Elder Kevin Hay referenced their written report found on page 63, celebrating the ministry of Teaching 

Elder Dwight McCormick at The Community Cup.  CNCD continues to walk along side The Community Cup, 

working towards non-profit status.   

 

PRESBYTERIAN YOUTH WORKERS’ ASSOCIATION 

 

Rebekah Witt, Director of Youth and Young Adults at Opequon Church, reported on the work of the PYWA.  In 

addition to the written report on page 64, more information can be found at https://pywa.org/  

 

LUNCH 

 

The Body enjoyed a wonderful meal provided by members of Woodstock Church.   

 

INTERCESSORY PRAYER 

 

Teaching Elder Kate Rascoe led the Body in prayer remembering the many persons and causes that members of 

Shenandoah Presbytery had called to our attention in written concerns during the morning.   
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PROPOSED AMENDMENTS TO THE CONSTITUTION 

 

Teaching Elder Bronwen Boswell, General Presbyter/Stated Clerk, outlined the two proposed amendments to the 

Constitution as shown below.  The voting was by ballot and the results are as follows: 

 
AMENDMENT  

NUMBER 

BOO SECTION  

TO BE 

AMENDED 

SUMMARY VOTE 

TALLY 

24-A F-1.0403 The categories gender identity, sexual orientation, be 

included as protected classes in the Unity in Diversity 

section of Foundations of Presbyterian Polity 

 

73-21-3 

 

 

24-C G-2.0104b Adds Historic Principles of Church Order (F-3.01) and 

principles of participation and representation (F-1.0403) to 

required areas for examination for ordination. 

 

57-36-4 

 

 

ADULT CHRISTIAN EDUCATION DISCUSSION 

 

The Committee on Educational Resources led breakout groups in a discussion of Adult Spiritual Formation. The 

information gleaned will help the Committee gather and share resources for adult education in churches. 

 

ADJOURNMENT 

 

The meeting adjourned at 2:45 p.m. with prayer by the Moderator.  The Presbytery will meet via Zoom on Saturday, 

August 23, 2025, beginning at 9:30 a.m. 

 

 

 

 

Debra Fitzgerald O’Connell, Moderator  

 

 

 

 

Bronwen Boswell, Stated Clerk 

 

 

 

 

 Kim Stroupe, Recording Clerk 
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Ruling Elder Debra Fitzgerald O’Connell of Tinkling Spring Church serves as the  

Presbytery Moderator for 2025 

 

DOCKET 

 

 

9:30 a.m. Call to Order & Prayer 

 

9:35 a.m. Determining a Quorum  

 Procedural Rules  

 Welcome by Host Church – TE Brittney Lane 

 Introduction of Guests and Seating of Corresponding Members 

 Appointment of Assistant Clerks 

 Adoption of the Docket 

 Report of the Stated Clerk – TE Bronwen Boswell  

 Report of the Associate General Presbyter – TE Nancy Meehan Yao 

 

9:50 a.m. Worship with Communion 

 

 QR code for online giving to  

 Presbyterian Youth Workers’ Association 

 

 
10:45 a.m. Annual Review of Background Check/Boundary Training Policy – TE Nancy Meehan Yao 

 

10:55 a.m. Synod of the Mid-Atlantic Report – TE Kate Rascoe 

 

11:00 a.m. Board of Pensions – Keenan Rodgers Unable to attend due to illness 

 

11:10 a.m. Committee on Ministry – TE Patrick Pettit & TE Jonathan Bunker  

 Introduction of ministers Harry Daniel and Erin Skinner  

 Anti-Racism Policy  

 

11:40 a.m.   Committee on Mission & Outreach TE April Cranford & RE Dave Thalman  

 

11:45 a.m.   Committee on Nominations – TE David Witt  

 

11:50 a.m.  Committee on Church Vitality & Transformation – TE Jaci Smith Patman  

 

11:55 a.m.   Committee on New Congregational Development – TE Kevin Hay  

 
12:00 p.m. Presbyterian Youth Workers’ Association – Rebekah Witt, Director of Youth & YA Opequon Church 

 

12:10 p.m. Directions for Lunch and Prayer - ORDER of the DAY 

 

12:15 p.m. Lunch  

 

1:15 p.m. Intercessory Prayer 

 

1:20 p.m. Voting on Proposed Amendments – 24-A & 24-C – TE Browen Boswell  

https://files.constantcontact.com/d10ace68401/84a90b61-15ab-42a8-a30a-3e776c76a172.pdf?rdr=true  

 

1:40 p.m. Breakout Sessions for Adult Christian Education discussion – TE Rachel Watson 

 

2:25 p.m. Anticipated Adjournment    
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Session Minute Reading Report for 2024 

 

Clerks from around the presbytery participated in one of four gatherings held this spring. Thank you to all 

who gathered, learned, and helped one another. Thank you to our host churches:  Massanutten, Opequon, 

Petersburg, and Staunton Third.   

 

2024 Session Minutes with no exceptions: 

 

Bethany 

Bethesda 

Bloomery 

Bridgewater 

Bunker Hill 

Burnt 

Cooks Creek 

Elk Branch 

Fairfield 

Falling Waters 

Finley Memorial 

Franklin 

Front Royal 

Gerrardstown 

Hebron 

Hedgesville 

Hermitage 

Hot Springs 

Lexington 

Middletown 

Monterey 

Moorefield 

Mt. Hope 

Mt. Storm 

New Monmouth 

New Providence 

Olivet 

Oxford 

Petersburg 

Piedmont 

Rocky Spring 

Staunton Third 

Tabler 

Trinity 

Tuscarora 

Wardensville 

Warrenton 

Waynesboro Second 

Williamsville 

Woodstock 

 

 

2024 Session Minutes with exceptions: 

 

Augusta Stone 

Berkley Springs 

Berryville 

Beulah 

Buckton 

Buena Vista (also read 

             2023 & 2022) 

Charles Town 

Circleville 

Clear Brook 

Collierstown 

Covenant 

Elkton 

Ivanhoe 

Little Falls 

Loch Willow 

Massanutten 

Millboro 

Mt. Carmel 

Nineveh 

Opequon 

Romney 

Ruddle 

Seneca Rocks 

Shepherdstown 

Slanesville 

Staunton First 

Strasburg 

Sunnyside 

Timber Ridge 

Tinkling Spring 

Tomahawk 

Waynesboro First 

Westminster 

Winchester First 

 

The following 2024 Session Minutes have not been read: 

 

Ben Salem 

Broadway 

Buffalo Gap 

Burlington 

Craigsville 

Glen Kirk 

Goshen 

Highland Memorial 

Immanuel 

Keyser 

McCutchen 

McDowell 

Mossy Creek 

Mt. Horeb 

Mt. Joy 

Mt. Olive 

Pines Chapel 

Second Opequon 

Smyrna 

Staunton Second 

Union 

Zetta 
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MINUTES OF COMMISSION TO ORDAIN MARK W. DEWEY, as minister of the Word and 

Sacrament.  In accordance with the appointment of the Committee on Ministry of the Presbytery of 

Shenandoah, the commission convened at Trinity Presbyterian Church, Harrisonburg, Virginia, on 

Sunday, March 9, 2025, at 2:00 p.m. 

 

Commission members present:  Teaching Elders: John Bethard, Brittney Lane, Dan McCoig, and 

Stephanie Sorge  Ruling Elders:  Ethel Hornbeck (Shepherdstown), Mary Lou McMillin (Trinity), and 

Debra Fitzgerald O’Connell (Presbytery Moderator).  Also invited and present were Rev. Eleanor Shell, 

Rev. Dr. Fred Holbrook, and Ruling Elder Laura Holbrook.   

 

Also invited and present was Ruling Elder Mark Facknitz of Trinity Church.     

 

A quorum was present. 

 

Debra Fitzgerald O’Connell, called the commission to order and led in prayer.  The commission elected 

Debra Fitzgerald O’Connell as Moderator and Brittney Lane as Clerk. 

 

The congregation was called to worship.  Stephanie Sorge preached the sermon on the subject "God 

Keeps Us” from Psalm 23. 

 

Debra Fitzgerald O’Connell stated the proceedings of the Presbytery preparatory to the ordination and 

pointed out its nature and importance and then asked the questions of the candidate, Mark Dewey.  These 

being answered in the affirmative, the candidate knelt and with prayer led by Debra Fitzgerald O’Connell, 

and the laying on of hands, the commission ordained Mark Dewey to the ordered ministry of Teaching 

Elder. 

 

Mary Lou McMillin delivered the charge to Mark Dewey.  Mark Dewey then celebrated the Sacrament of 

the Lord’s Supper.   

 

At the conclusion of the service Mark Dewey made a brief statement and pronounced the benediction. 

 

Debra Fitzgerald O’Connell, Moderator 

 Brittney Lane, Clerk 
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ANNUAL REPORT 

PRESBYTERY OF SHENANDOAH 

 

The Presbytery of Shenandoah respectfully reports to the Synod of the Mid-Atlantic for the year ending 

December 31, 2024, that it consists of 141 ministers, 96 churches, 10 chapels, 8,189 communicants and 

has under its care 3 Candidates. 

MINISTERS 

Received Date 

Gary Cecil November 14 

Samantha Coggins July 15 

Brint Pratt Keyes February 8 

Daniel Ott April 11 

Kyle Segars April 15 

 

Dismissed Date 

John Cushwa – Renounced Jurisdiction October 5 

Thomas Groome December 12 

James Lunde August 19 

 

Dismissed to Other Denominations 

None 

 

Pastoral Relationships Formed 

Minister Church Date 

Kyle Segars Oxford April 15 

 

Pastoral Relationships Dissolved 

Minister Church Date 

Kevin Channell Petersburg July 31 

April Cranford Westminster December 31 

Fletcher Hutcheson Circleville/Seneca Rocks September 1 

James Lunde Warrenton August 15 

 

Retired Date 

Kevin Channell August 1 

Fletcher Hutcheson September 1 

 

Deceased Date 

Joel Blunk December 1 

Barton Hellmuth July 11 

William Painter, Jr. October 10 

Nancy Whiteley February 24 
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CANDIDATES 

Ordained Date  Ordination Date 

None 

 

Received   

None 

 

Enrolled    

None 

 

Transferred   

None 

Removed from Roll     

None 

INQUIRERS 

Enrolled   

None 

 

Received    

None 

 

Removed from Roll    

None 

DIRECTORS OF CHRISTIAN EDUCATION 

Enrolled    

 None 

CHURCHES 

Established or Received      

None       
 

Dissolved/Transferred       Date 

Bethel to ECO February 27 

Springfield Dissolved October 15 
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  2023 2024 

  MEM MEM 

CHURCH BERS BERS 

Augusta Stone 94 81 

Ben Salem 30 29 

Berkeley Springs 49 47 

Berryville 141 124 

Bethany 73 75 

Bethel 139 0 

Bethesda 117 123 

Beulah 37 41 

Bloomery 23 19 

Bridgewater 78 77 

Broadway 35 34 

Buckton 27 27 

Buena Vista 85 78 

Buffalo Gap 9 9 

Bunker Hill 82 91 

Burlington 18 17 

Burnt 24 20 

Charles Town 290 285 

Circleville 29 22 

Clear Brook 10 10 

Collierstown 89 92 

Cooks Creek 201 193 

Covenant 481 418 

Craigsville 16 16 

Elk Branch 19 18 

Elkton 44 42 

Fairfield 36 36 

Falling Waters 94 103 

Finley Memorial 87 43 

Franklin 54 50 

Front Royal 69 69 

Gerrardstown 51 49 

Glen Kirk 23 23 

Goshen 22 19 

Hebron 74 71 

Hedgesville 23 25 

Hermitage 39 39 

Highland Memorial 40 40 
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 2023 2024 

 MEM MEM 

CHURCH BERS BERS 

Hot Springs 32 32 

Immanuel 16 16 

Ivanhoe 32 32 

Keyser 64 64 

Lexington 338 350 

Little Falls 9 9 

Loch Willow 78 80 

Massanutten 330 280 

McCutchen 2 2 

McDowell 60 59 

Middletown 28 28 

Millboro 29 14 

Monterey 31 34 

Moorefield 162 155 

Mossy Creek 106 102 

Mt. Carmel 49 47 

Mt. Hope 18 18 

Mt. Horeb 120 129 

Mt. Joy 10 10 

Mt. Olive 109 102 

Mt. Storm 21 21 

New Monmouth 93 93 

New Providence 103 104 

Nineveh 26 15 

Olivet 109 109 

Opequon 535 530 

Oxford 125 128 

Petersburg 72 75 

Piedmont 29 30 

Pines Chapel 57 57 
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 2023 2024 

 MEM MEM 

CHURCH BERS BERS 

Rocky Spring 11 10 

Romney 75 75 

Ruddle 13 13 

Second Opequon 37 38 

Seneca Rocks 32 18 

Shepherdstown 291 287 

Slanesville 11 11 

Smyrna 67 63 

Springfield 9 0 

Staunton First 113 112 

Staunton Second 63 62 

Staunton Third 85 81 

Strasburg 67 67 

Sunnyside 27 20 

Tabler 25 21 

Timber Ridge 94 52 

Tinkling Spring 316 297 

Tomahawk 18 18 

Trinity 169 164 

Tuscarora 143 143 

Union 4 4 

Wardensville 15 14 

Warrenton 373 317 

Waynesboro First 82 75 

Waynesboro Second 53 47 

Westminster 213 192 

Williamsville 12 12 

Winchester First 654 590 

Woodstock 139 94 

Zetta 12 12 

TOTALS 8,868 8,189 
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PRESBYTERY OF SHENANDOAH 

POLICY ON BACKGROUND CHECKS AND MANDATORY BOUNDARY TRAINING 

 

Approved by Presbytery August 26, 2017 

Revised May 24, 2022 

Revised February 27, 2024 

 

I.  POLICY ON BACKGROUND CHECKS 

 

It is the policy of the Presbytery of Shenandoah that background checks shall be conducted for all new 

Ministers of the Word and Sacrament serving in congregations or validated ministries of the 

Presbytery, clergy of denominations in full communion with the PCUSA, members of the Presbytery 

who receive a new call or appointment to a congregation in the Presbytery, leaders of new worshiping 

communities, Commissioned Ruling Elders (CRE), and Presbytery staff. In addition, this policy 

applies to volunteers who chaperone Presbytery-sponsored events for persons under the age of 18, lead 

and/or work with Presbytery-sponsored activities with vulnerable adults, and those who have sole 

financial responsibility over any Presbytery funds. The purpose of this policy is to increase protection 

for congregations, as well as their children, youth, and vulnerable adults, from those who have a 

history of criminal or dangerous activity. 

 

The Pastor Nominating Committees (PNC) of churches in transition shall have the responsibility for 

providing information on the requirement and process to pastor candidates. The Presbytery Office 

shall have the responsibility for assuring that other pastors seeking membership in the Presbytery of 

Shenandoah are given notice of and process for background checks, when that is appropriate. The 

Presbytery Office, or designated staff, shall have the responsibility for obtaining background checks on 

all employees prior to employment, CREs prior to commissioning, and volunteers prior to the 

volunteer activity, as well as all leaders in new worshiping communities as part of their preparation 

work with the Committee on New Congregational Development (CNCD). 

 

II.  INFORMATION REQUESTED IN A BACKGROUND CHECK 

 

A background check is a review of available records, both public and confidential, relative to possible 

history of criminal activity and other activity that could be dangerous to congregations and 

individuals. Background checks in the Presbytery of Shenandoah occur in four ways: 

a. The Personal Information Form (PIF) provides one way in which sexual misconduct is disclosed 

and shared between presbyteries. 

b. In the Presbyter-Presbyter reference check, knowledge of criminal misconduct is shared between 

executives. 

c. All requests for reports are subject to the signed authorization of the individual. 

d. A formal background check shall include: 

*Social Security Trace 

Nationwide Criminal History check 

Sexual Offender Registry check 

County and State Wide Criminal History check 

Verification of the Educational Credentials 

Motor Vehicle Record Check 

e. When a pastor's terms of call include a loan, a credit report shall be requested. 

f. Statewide reports will be requested for all states in which the individual has lived during the 

preceding five years. 

g. Additional optional background check components are available at the request of a PNC or 

employing agency relative to individualized responsibilities for a pastor, staff, or volunteer. 

* A social security number is required for a background check. A trace of the social security number 

provides information on localities in which an individual has lived and applicable states/counties in which 

to check records. The social security number will be used only for this purpose. 
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III.  PERSONS WHO WILL RECEIVE BACKGROUND CHECKS 

 

The Presbytery shall conduct all checks before a call is issued or employment begins for: 

a. All teaching elder members new to the Presbytery, as well as those non-PC(USA) pastors who 

serve in congregational leadership. 

b. All teaching elders and CRE’S of the Presbytery who receive a new call or an appointment as 

supply pastor or interim pastor, if the time interval since the last background check is five years. 

c. All ordained and non-ordained leaders of new worshiping communities who have not had a 

background check in the last five years. 

d. All laypersons who chaperone Presbytery events for those under the age of 18, who have not had 

a background check through the Presbytery within the past five years. 

e. All staff of the Presbytery shall have a background check and those having financial 

responsibility shall have a credit report requested if not done for previous five years. 

f. A statement that background checks shall be conducted should a call be issued is to be included 

in one of the narrative question responses on the ministry information form. 

 

IV. WHERE REPORTS ARE HELD AND WHO HAS ACCESS TO THEM 

 

The Presbytery shall be responsible for maintaining and retaining all records and reports related to 

background checks for all individuals for whom they are received for a period of 20 years. 

 

V. PROCESS OF BACKGROUND CHECKS AND HOW THE INFORMATION WILL BE USED 

 

a. In the case of a church in transition, when the PNC decides upon its candidate, the PNC shall 

notify the General Presbyter/Stated Clerk, or a designee, to initiate the background check process. 

The report is returned to the General Presbyter/Stated Clerk. If the report is clear, the PNC is 

notified and the CPT can proceed to its examination of the candidate for acceptance of the call. 

 

Should there be a negative result, the following shall occur: 

1. The Presbyter, or his/her designee, shall contact the individual to discuss the matter. 

2. If the Presbyter/designee is not satisfied with the individual’s explanation, the concern will be 

referred to a group consisting of the Presbyter, chairs of the Committee on Relational 

Ministry (CRM), Committee on Pastoral Transition (CPT) and the Pastor Nominating 

Committee (PNC). This group will meet with the individual to discuss the concern. 

3. If concerns are not satisfied, this group shall recommend to the PNC restrictions or may 

recommend termination of the call process. 

4. The Presbyter shall file a report in the pastor member’s file in the Presbytery Office when any 

restrictions are set for the individual. 

 

b. For other teaching elders coming into the Presbytery, leaders of new worshiping communities, 

staff of Presbytery, and volunteers it is the responsibility of the Presbytery Office to complete the 

background check process. A negative result in a background check shall be reviewed with the 

individual prior to any action. 

 

VI. RESPONSIBILITY FOR COST 

 

a. The cost for teaching elders shall be assumed by the calling church or employing agency. 

b. The cost for New Worshiping Community leaders shall be assumed by the CNCD. 

c. CREs shall have background checks prior to commissioning and the congregation/employing 

agency proffering the contract shall assume responsibility for payment. 

d. The Presbytery shall pay for all background checks conducted on its staff and lay volunteers, with 

the exception of Presbytery sponsored mission trip participants—that cost will be borne by the 

individual, as part of the cost of participating in the trip. 
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VII.  SUBSEQUENT CHECKS 

 

Once called/employed/contracted with a congregation, subsequent background checks, through the 

Presbytery, shall be required every five years.  The cost for these subsequent background checks shall be 

borne by the calling/contracting congregation or NWC.  For those in validated ministry whose employer 

will not cover the cost, and for those members of Shenandoah Presbytery “At Large,” and for volunteers 

for Presbytery sponsored events (see V. d. above)  the cost will be borne by the Presbytery.  

 

Churches in Shenandoah Presbytery are encouraged to require background checks on all staff, and lay 

persons, who chaperone or provide leadership for anyone under the age of 18 years. Requirements of 

many liability insurance policies have an expectation of background checks. 

 

VIII.  MANDATORY BOUNDARY TRAINING 

 

a. Shenandoah Presbytery requires that all congregational leaders (Teaching Elders, Commissioned 

Ruling Elders, and those At Large) take part in a Mandatory Boundary Training, given through 

Shenandoah Presbytery, every three years.   Others are invited to attend these trainings:  Ruling 

elders not currently in active service on their session, staff, and members of congregations as 

well.   

b. Failure to attend/successfully complete the Boundary Training may result in the Committee on 

Relational Ministry:  

• Not renewing temporary contracts (session will be notified),  

• not approving changes in terms of call (session will be notified) and  

• The Stated Clerk notifying other presbyteries in case of transfer,  

• And the Stated Clerk not attesting a Personal Information Form.  

 

IN ADDITION: 

Per the PC(U.S.A.) Book of Order 2023-2025 

 

G-2.0603: 

For Inquirers under care of this Presbytery: 

Inquirers shall: “provide a certificate of completion of boundary training, which includes the topic 

of sexual misconduct, and child sexual abuse prevention training with recertification at least 

every thirty-six months.  The presbytery shall determine which trainings are approved to meet the 

criteria of these two requirements.” 

 

G-2.1002: 

For those seeking to serve as CREs:  

“Such preparation shall include a certificate of completion of boundary training, which includes 

the topic of sexual misconduct, and child sexual abuse prevention training with recertification at 

least every thirty-six months.  The presbytery shall determine which trainings are approved to 

meet the criteria of these two requirements.” 

 

G-2.1103: 

For Certified Christian Educators: 

“Certified Christian Educators shall provide a certificate of completion of boundary training, 

which includes the topic of sexual misconduct, and child sexual abuse prevention with 

recertification at least every thirty-six months.  The presbytery shall determine which trainings 

are approved to meet these two requirements.” 

G-3.0106: 

For all Councils, including Sessions: 

All councils shall adopt and implement the following policies: a sexual misconduct policy, a  
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harassment policy, a child and youth protection policy, and an anti-racism policy.  Each council’s 

policy shall include requirements for boundary training which includes the topic of sexual 

misconduct, and child sexual abuse prevention training for its members at least every thirty-six 

months.”  

 

c.  Event Specific Training 

Volunteers, members of the Presbytery and staff who are acting as staff/supervisors/chaperones 

for any Presbytery event that involves youth/children/vulnerable adults will watch a training 

video/presentation prior to the event, and will sign a form acknowledging having taken part in 

this training and their willingness to abide by the Sexual Misconduct and Child, Youth and 

Vulnerable Ault protection policies of this Presbytery.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

49 



 

 

SYNOD OF THE MID-ATLANTIC REPORT 

 

 

Last year, you elected me to serve as a commissioner to our Synod. 

 

Spanning the Mid-Atlantic region, the Synod of the MidAtlantic encompasses 14 Presbyteries from 

Delaware to NC, the coast to our sliver of WV, and the Atlantic-Korean non-geographical!  

 

We are rich in diversity, in so many ways, with the largest number of members of any Synod in the 

Presbyterian Church (U.S.A.) With the largest number of Black members, we are committed to reflecting 

on our history and while looking forward to the future with confidence.  

 

A Faith and Call to Action Statement 

The SMA has been committed to supporting presbyteries, congregations, and their leaders, through the 

lens of the Matthew 25 emphases of building congregational vitality, dismantling structural racism, and 

eradicating systemic poverty. 

 

At our March gathering, we took time to prayerfully and theologically consider the current political 

climate of our country, and to center ourselves as disciples of Christ. 

 

During its April 8, 2025, meeting, the Synod Executive Committee adopted a Statement of Faith and a 

Call to Action: 

 

“We are living in challenging times, but we can never relinquish our trust in God’s sovereignty over every 

aspect of human life. We must remember God’s call for us to do justice, love kindness, and walk humbly 

with our God (Micah 6:8). Even in the face of uncertainty and hopelessness, we will turn to and remain in 

God’s love as the source of hope for repentance, healing, and renewal (1 John 4:13). 

 

As a Mid-Council of the Presbyterian Church (USA), we have been challenged to speak truth to power in 

the highest of places and spaces. Matthew’s Gospel particularly highlights Jesus’s confrontation with the 

religious and political authorities in his time. Jesus frequently challenged the hypocrisy and injustice of 

the Scribes, Pharisees, and Sadducees. As Disciples of Jesus Christ, we recognize the criticalness of this 

Moral Moment history, so the Synod of the Mid-Atlantic encourages and supports the Church at every 

level to develop their own statement(s). We recognize that one voice can turn the tide and that the Church 

of Jesus Christ must do something. This is a moral moment that is about right and wrong and where 

silence is not an option. 

 

The Synod of the Mid-Atlantic is a beloved community of rich diversity that follows Christ, our Prince of 

Peace. In Spirit-led partnership with our fourteen presbyteries and our partners in the Presbyterian Church 

(USA), we will be at the forefront of celebrating our differences, confronting injustice, and living out our 

faith through action. We will continue to be the Body of Christ, where all people are loved, valued, and 

empowered as God’s children.” 

 

The Synod leadership encourages our presbytery, and sessions to prayerfully consider developing their 

own statements of faith and action that speak to the current political and social climate in the United 

States. We believe this moment calls for courageous, faithful witness, and we value your voice in that 

ongoing testimony. 

 

TE Kate Rascoe 
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COMMITTEE ON MINISTRY (COM) 

 
I. ACTIONS TAKEN: 

 

A. Approved the following contract renewals: 

• Broadway & Temporary Pastor Richard Moll from March 1, 2025-February 28, 2026 

• Buffalo Gap & Covenant Pastor Gwen Carr from March 1, 2025-March 1, 2026 

• Burlington & CRE Linda Reece from May 1, 2025-May 1, 2026. 

• Cooks Creek & Transitional Pastor Bill Reinhold from July 1, 2025-June 30, 2026 

• Craigsville & Covenant Pastor Gwen Carr from March 1, 2025-February 28, 2026 

• Elk Branch & Temporary Pastor David Beeson from April 1, 2025-April 1, 2026 

• Elkton & CRE Judy Hensley from March 21, 2025-March 20, 2026 

• Front Royal & Transitional Pastor Jaci Smith Patman from June 3, 2025-June 3, 2026 

• Little Falls & CRE Paul Wolverton from April 1, 2025-March 31, 2026 

• Mt. Olive & Temporary Supply Stacy Meyerhoeffer from April 1, 2025-March 31, 2026 

• Opequon & Parish Associate Tracie Martin from April 1, 2025-March 31, 2026 

• Piedmont & Ruling Elder Lori Evans from April 10, 2025-April 10, 2026 

• Rocky Spring & CRE Melissa Avey from March 1, 2025-March 1, 2026.  

 

B. Approved the following annual reports: 

At-Large 

Lee Corder, Karen Edwards, & Melissa Harmon 

 

Parish Associate 

Tracie Martin 

 

Validated Ministry 

Bill Everhart, Cait Hoy, Jacob Kave, Dan Ott, Teri Ott, Clayton Rascoe, Alexa Smith, & Andy 

Wing 

 

C. Sustained the examination of Retired Teaching Elder Harry Daniel and enrolled him as a member 

of Shenandoah Presbytery effective April 10, 2025.    

 

D. Sustained the examination of Teaching Elder Erin Skinner and enrolled her as a member of 

Shenandoah Presbytery effective March 13, 2025.    
 
E. Validated the ministry of Teaching Elder Erin Skinner, who serves as a Ministry Relations Officer 

with the Presbyterian Foundation.   

 

F. Sustained the examination of Larry Roberts and found him suitable for the position at Hermitage 

Church.  (Mr. Roberts is a former ruling elder at Hermitage Church.) 
 
G. Approved the temporary contract between the Hermitage Session and Larry Roberts through June 

30, 2025.   

 
H. Approved the following ministry discernment profiles:  Cooks Creek & Timber Ridge  
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      Full Cash IRS Furnish Housing   Taxed     Manse Nontax Medical/   Cont     

Church Pastor Year Time Salary Housing Utilities Equity Bonus SECA Other Dental Value SECA Pension Auto Ed Books Other 

                                      

Augusta Stone S Farthing 2024 Yes 30900 15450         Death      3545 Yes 1500 2000   

Augusta Stone S Farthing 2025 Yes 31900 16450         Vision Yes   3700 Yes 2000 2000   

                                      

Berryville J. Bunker 2024 Yes 31714 31714               4852 Yes 2000 500 300   

Berryville J. Bunker 2025 Yes 32665 32665               4998 Yes 2000 500 300   

                                      

Bethany J. Craft 2024 No 4667 20093     100         2739 Yes 900 1600 500   

Bethany J. Craft 2025 No 8000 20093               3400 Yes 900 1600 500   

                                      

Buena Vista H. Boswell 2024 Yes 34682 12000               3571 Yes 3000 1500 1000 750 

Buena Vista H. Boswell 2025 Yes 36416 12000               3704 Yes 3000 1500 1000 750 

                                      

Charles Town J. Bethard 2024 Yes 52588   9281 2400   2337 403(b)   19982 4917 Yes 1840 1500 500 500 

Charles Town J. Bethard 2025 Yes 52588   9281 2400   2337 Match   19982 4917 Yes 1840 1500 500 500 

                                      

Covenant J. Peterson 2024 Yes 65391 28659     2850     Yes   7412 Yes 2575 1200 345 500 

Covenant J. Peterson 2025 Yes 67680 29662           Yes   7447 Yes 2575 1200 345 500 

Covenant R. Watson 2024 Yes 35000 15000     1500     Yes   3825 Yes 1545 1200 345 500 

Covenant R. Watson 2025 Yes 36225 15525           Yes   3959 Yes 1545 1200 345 500 

                                      

Finley Memorial T Carrico 2024 Yes 17230 25000               3230 Yes 2000 2000   

Finley Memorial T Carrico 2025 Yes 13230 25000               2924 Yes 1000 1000   

                                      

Gerrardstown K. Greenawalt 2024 Yes 42230   5000 2400 1200       14400 4770 Yes 3500 500 500   

Gerrardstown K. Greenawalt 2025 Yes 42230   5000 2400 800       14400 4770 Yes 2500 700 600   

                                      

Hedgesville V. Smith 2024 No 1 7599               581 Yes 500 500 250   

Hedgesville V. Smith 2025 No 1 7599               581 Yes 500 500 250   

                                      

Ivanhoe/W'ville J. Thornton 2024 Yes 33000 12000     3000         3443 Yes 2200 500 500   

Ivanhoe/W'ville J. Thornton 2025 Yes 33000 12000     5000         3443 Yes 2200 500 500   

                                      

Lexington A. Ditzel 2024 Yes 63090 43000     15600   6000     9309 Yes 1500 4500 800 1500 

Lexington A. Ditzel 2025 Yes 64983 44290         6000     8360 Yes 1500 4500 500 1500 

                                      

Loch Willow R. Hopkins 2024 Yes 42360   3200 1200         15339 4371 Yes 1500 750 250   

Loch Willow R. Hopkins 2025 Yes 43631   3200 1200         15752 4476 Yes 1500 750 250   

                   

Massanutten K. Phillips 2024 Yes 46560 15000               4709 Yes 3000 1500 500 1000 

Massanutten K. Phillips 2025 Yes 48406 15000           Yes   4851 Yes 3000 1500 500 1000 

                                      

McDowell E. Pyles 2024 No 12441 Went from ¾ to ½ time     3732 1362 Yes 1500 0 0   

McDowell E. Pyles 2025 No 12441               3732 1362 Yes 1500 0 0   

                                      

Middletown K. Hay 2024 Yes 1373 42000         Vision Yes   3509 Yes 2500 1000 300 800 

Middletown K. Hay 2025 Yes 1373 42000         Vision Yes   3509 Yes 2500 1000 300 800 
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      Full Cash IRS Furnish Housing   Taxed     Manse Nontax Medical/   Cont     

Church Pastor Year Time Salary Housing Utilities Equity Bonus SECA Other Dental Value SECA Pension Auto Ed Books Other 

                                      

Moorefield J. Yao 2024 Yes 38235   4000 1200     Vision Yes 13030 4149 Yes 2044 1500   

Moorefield J. Yao 2025 Yes 40567   4000 1200     Vision Yes 13820 4327 Yes 2044 1500   

                                      

Mossy Creek J. Smith 2024 Yes 39160   4800 1800   4559 Vision Yes 15600 4696 Yes Yes 600 600   

Mossy Creek J. Smith 2025 Yes 39160   4800 1800   4559 Vision Yes 15600 4696 Yes Yes 600 600   

                   

New Monmouth C Clark 2024 Yes 37604 21750           Yes   4541 Yes 1460 1536 1536 Up to 

New Monmouth C Clark 2025 Yes 39385 21750           Yes   4677 Yes 1500 1075 1075 40,000 

New Monmouth R Clark 2024 No 12535 7250           Yes   1513 Yes 487 512 512 Sabbatical 

New Monmouth R Clark 2025 No 13128 7250           Yes   1559 Yes 500 360 360 reimbursement 

                                      

New Providence L. Mitchell 2024 Yes 56438   3600 3000     Vision Yes 19414 4591 Yes 800 1700 500   

New Providence L. Mitchell 2025 Yes 58414   3600 3000     Vision Yes 20044 5053 Yes 800 1700 500   

                                      

Olivet L. Thomas 2024 Yes 35217 28629               4884 Yes 3000 1200 200 2000 

Olivet L. Thomas 2025 Yes 36626 29744               5080 Yes 3000 1000 0 3000 

                                      

Opequon D. Witt 2024 Yes 60120 16410         20249 Yes   5855 Yes 4500 1850 550 1000 

Opequon D. Witt 2025 Yes 62581 16410         20249 Yes   6043 Yes 4500 1850 550 1600 

Opequon J. Burkley 2024 Yes 33000 16920           Yes   3819 Yes 1200 750 500 1000 

Opequon J. Burkley 2025 Yes 33000 20474           Yes   4091 Yes 1700 750 500 1000 

                                      

Oxford K. Segars 2024 Yes 52800   Yes 1200         16200 6135 Yes 1200 500 500   

Oxford K. Segars 2025 Yes 52800   Yes 1200         16200 6135 Yes 1200 500 500   

                                      

Romney R. Vaughan 2024 Yes 41800   Yes 1200     Vision Yes 12900 4269 Yes 4000 1000 500 2000 

Romney R. Vaughan 2025 Yes 46826   Yes 1200     Vision Yes 14408 4653 Yes 4000 1000 500 2000 

                                      

Shepherdstown G. Newquist 2024 Yes 61020 17000         Vision  Yes   5969 Yes 1500 2500 1000   

Shepherdstown G. Newquist 2025 Yes 63020 17000     2000   Death Yes   6275 Yes 1500 2500 1000   

                                      

Staunton 2nd E. Smith 2024 Yes 20130 35000           Yes   4294 Yes 2000 1000 1000 750 

Staunton 2nd E. Smith 2025 Yes 20130 35000           Yes   4294 Yes 2000 1000 1000 750 

                                      

Staunton 3rd J Singleton 2024 Yes 18400 21600               3060 Yes 2500 1250 1250   

Staunton 3rd J Singleton 2025 Yes 18400 21600               3060 Yes 2500 1250 1250   

                                      

Strasburg D. Howard 2024 Yes 49875   Yes 1440 200     Yes 15539 3963 Yes 1200 300 0 480 

Strasburg D. Howard 2025 Yes 51122   Yes 1440       Yes 15912 4058 Yes 1200 300 0 480 

                                      

Trinity S. Sorge 2024 Yes 39959 34106         Co Yes   5666 Yes 3000 1500   1300 

Trinity S. Sorge 2025 Yes 42956 36664         Pays Yes   6091 Yes 1000 0     
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      Full Cash IRS Furnish Housing   Taxed     Manse Nontax Medical/   Cont     

Church Pastor Year Time Salary Housing Utilities Equity Bonus SECA Other Dental Value SECA Pension Auto Ed Books Other 

                   

 Tuscarora  R Crumley  2024 Yes 40851 30000              5420 Yes 2500 1400   

 Tuscarora  R Crumley  2025 Yes 40851 30000              5420 Yes 2500 1400   

                   

                   

Winchester 1st A. Thomas 2024 Yes 24286 32000               4306 Yes 500 1500 0   

Winchester 1st A. Thomas 2025 Yes 25000 35000               4590 Yes 500 1500 0   

Assuming head of staff duties   42000 58000               7650           

                                      

Woodstock B. Lane 2024 Yes 35120 20000               4217 Yes 1200 1500 800   

Woodstock B. Lane 2025 Yes 49000 10000     300   2400 Yes   4513 Yes 2000 2000 800   

                                      

OTHER:                                     

Gen Pres/SC B. Boswell 2024  68739 8000     500   5905 Yes 7000 2000 4000 

 (Amounts were prorated as Bronwen assumed an outside position in 2024)        

Gen Pres/SC B. Boswell 2025 Yes 72576 8000     500   6198 Yes 7000 2000 4000 

                  

Assoc GP N Meehan Yao 2024 Yes 56062 3600           Yes   4598 Yes 7000 1500 3000 

Assoc GP N Meehan Yao 2025 Yes 58805 3840           Yes   4826 Yes 7000 1500 3000 
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PRESBYTERY OF SHENANDOAH 

ANTI-RACISM STATEMENT AND POLICY 

Approved by Presbytery May 20, 2025 

 

The Book of Order States: 

 

“As many of you were baptized into Christ have clothed yourselves with Christ. There is no longer Jew or 

Greek, there is no longer slave or free, there is no longer male and female; for all of you are one in 

Christ Jesus. And if you belong to Christ, then you are Abraham’s offspring, heirs according to the 

promise.”  Galatians 3:27-29 

 

The unity of believers in Christ is reflected in the rich diversity of the Church’s membership in Christ, by 

the power of the Spirit, God unites persons through baptism regardless of race, ethnicity, age, sex, 

disability, geography or theological conviction. There is therefore no place in the life of the Church for 

discrimination against any person. The Presbyterian Church (U.S.A.) shall guarantee full participation 

and representation in its worship, governance and emerging life to all persons or groups within its 

membership. No member shall be denied participation or representation for any reason other than those 

stated in this Constitution. 

 

Racism is the opposite of what God intends for humanity. It is the rejection of the other, which is entirely 

contrary to the Word of God incarnate in Jesus Christ. Racism is a lie about our fellow human beings 

because it says that some are less than others. Because of our biblical understanding of who God is and 

what God intends for humanity, the PC(USA) must stand against, speak against and work against racism.1 

 

We understand that we may need to unlearn existing habits of thought and behavior that form our speech 

and our social interactions, as well as reform our ecclesial structures and policies, for racism persists 

despite our expressed values and intentions. If we are to create an antiracist church where “all persons are 

treated with respect, all gifts are valued and encouraged, and diversity is a gift to be valued”2 we will be 

open to courageous self-reflection, confession and repentance that leads to transformed persons, 

relationships, policies and habits of interactions with one another. 

 

Therefore, Shenandoah Presbytery will: 

 

Offer anti-racism resources and yearly educational opportunities for members of the Presbytery to engage 

in as directed by the Coordinating and Planning Commission. 

 

Commit to reviewing annually the Presbytery’s own practices and implementing strategies to disrupt and 

dismantle systemic bias that presumes the primacy of white culture within our life together. 

 

Provide resources to explore and understand the history of the congregations and communities within the 

Presbytery and the ways in which they have contributed to the history and systems of racism in our 

country. 

 

 

 

 

1 Facing Racism: A Vision of the Intercultural Community. 222nd General Assembly (2016) 
2 Racial Equity, on the Presbytery Women’s website 
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COMMITTEE ON MISSION AND OUTREACH (CMO) 
 

The Committee continues to work in the Harrisonburg and Winchester areas to support refugee resettlements. 

 

The Cents-Ability Hunger Fund Program is growing with almost half of the congregations supporting the Program.   

 

The Committee is working on revising their web presence; more details to follow. 

 

The Committee has been working with Valley Open Doors that operates the Navigation Center on the site of the 

former presbytery office.  CMO has helped fund their meal program.  The Committee is planning an in-person 

meeting at the Navigation Center that includes providing help with a service program.   

 

The Committee is moving forward with several new initiatives that may include a disaster recovery work trip to 

Western North Carolina. 

 

******************** 

 

Talking Points + FAQ’s Regarding Changes to World Mission – February 2025 

For questions or concerns, please reach out to feedback@pcusa.org. A dedicated team is available to respond. 

 

What is happening? 

The Interim Unified Agency (IUA) is embracing a new and evolving approach to PC(USA)’s global ministry. This 

transition moves from a model centered on “mission co-workers” to a structure where “global ecumenical liaisons” 

will facilitate relationships between our global partners and the congregations, networks, and mid councils of the 

PC(USA). This shift is part of an intentional effort to create a sustainable model for global ministry that prioritizes 

global partner leadership. 

As part of this transition the World Mission Ministry area will conclude and the new expression of global 

ecumenical engagement will be housed within the Office of the Stated Clerk and Executive Director of the Interim 

Unified Agency (IUA). This joins the ecclesial and programmatic ministry functions of the church into one work 

area. 

These changes impact 79 staff members, including all mission co-workers and the World Mission staff who have 

faithfully supported them. All current World Mission staff have been informed that their service in its current form 

will end in March. Some have been invited to serve in the new model, in new roles, while all have been provided 

salary and benefits packages appropriate to their years of service.  

This is a complex transition. We are working to be innovative in establishing new ways of relating globally and 

ecumenically while also seeking financial sustainability. This is taking place as part of the unification of the Office 

of the General Assembly and the Presbyterian Mission Agency, offices that have previously held different roles in 

global and ecumenical work. We value the deep commitment of our mission co-workers and the strong relationships 

they have built over decades. We honor their ministry and recognize the grief, frustration, and uncertainty many feel.  

We are engaged in a process of discernment that seeks to honor what we have learned from the past while making 

space for the work of the Holy Spirit to shape our future.  

More information can be found through the Presbyterian News Service: 

1. February 5, 2025 - Interim Unified Agency Announces Shift in Global Ministry Engagement 

2. January 23, 2025 - A New Vision for Global Ministry 

3. November 5, 2024 - Next Steps in Reimagining Global Mission 

General Context and Vision 

The PC(USA) continues to be deeply committed to global mission, ecumenical cooperation, and partnerships with 

over 500 global partners. These changes are part of a larger discernment process to ensure that our international 

engagement is both theologically sound and financially sustainable. 
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The goal is to: 

(1) Elevate the leadership of global partners in shaping ministry. 

(2) Strengthen long-term partnerships through shared ministry models that reflect the evolving needs of the 

global church. 

(3) Create a more sustainable approach to global ministry. 

Will the PC(USA) continue to have an international presence? 

Yes. The PC(USA) remains committed to a global presence. Our international engagement structure, roles, and 

responsibilities are being reshaped. This new approach seeks to sustain global and ecumenical partners while also 

continuing to equip Presbyterians for meaningful engagement in global ministry. 

What about the mission co-worker my congregation supports? 

Instead of mission co-workers, the PC(USA) will have a new group of “Global Ecumenical Liaisons.” The role of 

mission co-worker will conclude. A new role, “Global Ecumenical Liaison,” is being created. Some mission co-

workers have been invited to transition into this new role, while others will end their service. Out of respect for their 

discernment process and in compliance with employment laws, we are not disclosing specific names of those 

affected at this time. 

We recognize that uncertainty can be difficult. Once the discernment period is complete, we will share more 

information with the consent of the individuals involved. In the coming months, we will also hold worship services 

to recognize and give thanks for the service of mission co-workers. 

Where should we direct our financial support? 

As we have said, many factors have led to this new model, including the unsustainability of the current funding 

model due to declining church membership and rising costs. Therefore, continued financial support remains crucial.  

Contributions to Account E132192 will sustain the work of the new global ecumenical liaisons. Congregations and 

individuals are encouraged to reach out to their Ministry Engagement Advisor (MEA) for guidance in discerning 

their continued support for global mission. 

We are deeply concerned about this decision. Why is this happening? 

We hear and understand your concern. The deep relationships formed through World Mission have been a source of 

joy, transformation, and faithful service. These changes are not a reflection of diminished commitment but rather a 

response to a vision for mission that empowers our global partners in new ways as well as a commitment to financial 

sustainability.  

Response to General Assembly Actions 

The General Assembly’s CR-10 resolution (2024) has been carefully considered in this transition. The new model 

retains funding for critical placements of PC(USA) leaders on the ground through regional Global Ecumenical 

Liaisons. This shift also builds upon the theological and missiological foundations outlined in Presbyterians Do 

Mission in Partnership (2003) and Ecumenical Stance of the PC(USA) (2008). 

Commitment to Partnerships 

This transition is the result of over two decades of theological reflection, financial sustainability analysis, and 

conversations with global partners. We believe this model will better serve the mission of God by fostering more 

reciprocal partnerships. 

Care for Affected Staff 

We deeply value the ministry of those impacted by these changes. Mission co-workers and other affected World 

Mission staff are receiving severance packages commensurate with their service and transition assistance. We are 

also planning worship services to honor their faithful service. 
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How can congregations and individuals continue to support global mission? 

(1) Continue financial support through Account E132192 to sustain global ministry personnel. 

(2) Stay engaged in mission partnerships and explore new ways to connect with global ministries. 

(3) Pray for all those affected by this transition and for the work of the Holy Spirit in shaping the future of 

global mission. 

 

Will giving to Extra Commitment Opportunities (ECOs) continue to be a viable way to support global 

partners? 

Yes, ECOs will continue to be one of several ways constituents can partner with the IUA to support global partners 

and the IUA’s overall global ecumenical engagement efforts. 

What will happen to previous gifts given to ECOs designated in support of a specific global partner, which 

have not yet been disbursed? 

Though our model for global engagement is changing, the IUA’s commitment to global ecumenical partnerships, 

and the sharing of financial resources, remains the same. Within the new global ecumenical engagement model, an 

ECO gift designated in support of a global partner or project will continue to be used in accordance with the ECO’s 

designated purpose, our gift acceptance policy, and our grant policy and operating procedures. Grants are the 

primary means through which the IUA shares financial resources with global ecumenical partners. 

How will the PC(USA) remain grounded in Presbyterian values while engaging globally? 

Our mission remains rooted in our witness to Jesus Christ’s unconditional love and call to justice, and our 

commitment to global partnerships. We continue to uphold our values of peace; racial, ethnic and gender equity; 

theological diversity; and care for marginalized communities. The IUA will remain guided by the statements and 

policies of the PC(USA) General Assembly. 

Our Journey Together Continues 

The grief, uncertainty, and concern being articulated during this transition are real and understandable. Yet, we trust 

that the Holy Spirit is moving among us, guiding our collective discernment.  We remain steadfast in our 

commitment to global mission and invite open and faithful dialogue about the path ahead.  

We are committed to walking this journey together, honoring what has been while opening ourselves to where God 

is calling us. Please join us in prayer as we continue forward.  

These talking points were written by Interim Unified Agency leadership in collaboration with staff from the World 

Mission Directors Office. 
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COMMITTEE ON NOMINATIONS 

 

▪ TE Jeff Binder resigned from the Committee on New Congregational Development (CNCD) 

▪ TE Kevin Channell resigned from the Committee on Ministry (COM) 

▪ RE Dick Travis and RE Jim Barb resigned from the Committee on Presbytery Administration 

(CPA) 

▪ RE Kathy Shue resigned from the Committee on Preparation for Ministry (CPM) 

▪ Dietrich Maumee was removed from the PJC list because he is no longer participating in a 

Presbyterian church within Shenandoah Presbytery 

▪ We anticipate lengthy nomination reports at the August and November meetings of 

presbytery. 

▪ This fall, we will be calling/nominating a Vice Moderator for 2026; in the normal rotation, a 

female teaching elder will be nominated.  

▪ The best way to gain suggestions for nominees is for pastors and congregational leaders to 

forward names to us for consideration. We try to network and connect and use all skills we 

have at our disposal to generate nominee names, but we need help. 
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COMMITTEE ON CHURCH VITALITY & TRANSFORMATION 

The CCVT held meetings in February, March, April and May. In that time, the Committee has approved 

the following grant requests: 

• First Pres Staunton: $1,000 to assist with the purchase of a new sanctuary speaker. (Funds Source: 

Innovation in Worship Grants) 

• New Providence: $500 to assist with purchase of a new video camera to stream worship services 

(Funds Source: Innovation in Worship Grants) 

• Waynesboro-area “Better Together” collaboration (payable to/through Westminster PC): $1500 

Ministry Program Grant (funds from Church Redevelopment funds under CCVT purview) 

 

Our February gathering included a brainstorming session and a formal meeting. General Presbyter 

Bronwen Boswell and Associate General Presbyter Nancy Meehan Yao initiated our conversation by 

asking participants to share initiatives we have seen that have worked to foster the results implied in the 

two meaning-packed words in our committee name (“vitality” and “transformation”). There is significant 

agreement that provision of a “checklist” or recommendation of a program of action can foster a false 

impression or false hope that completing a to-do-list or implementing a Sunday morning program (for 

example) will automatically yield vitality and transformation. This realization has implications for the 

focus and scope of some of the Committee’s mode of work, suggesting the possibility of a more proactive 

role to communicate broadly as to what is available and how churches may participate. 

Within our meetings, we have also discussed in earnest how best to articulate the purpose statement of the 

Committee to support the needs of churches within the Presbytery around the matters of vitality and 

transformation. Related to that task, we have also considered how to refresh and clarify our statement of 

responsibilities in light of (1) our purpose, (2) the needs of churches in the presbytery, and (3) those areas 

where our responsibilities might brush up against those of other Committees. 

As a result of our conversations, the Committee has been considering how it might supplement 

Presbytery’s existing ability to walk alongside churches ready to engage intentionally in vitality and 

transformation work. Realizing that requests for help can often come when the situation is dire for a 

congregation, the matter of proactivity takes on more importance. The Committee is committed to move 

toward clarity and to develop basic processes around implementation.  

Realizing there may be a desire within some churches to infuse new life into their congregations now, the 

Committee has developed a “conversation starter” for Sessions that may help them identify some needs, 

ideas, and a possible starting point to move forward. Should churches in the Presbytery decide they want 

to know more, the CCVT would welcome conversations, and invite Pastors and/or Session Clerks to be in 

touch with us. Contact information is at the bottom of the “Conversation Starter” document, which 

follows this report. 
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Shenandoah Presbytery 

Committee on Congregational Vitality & Transformation 

 

Your Church’s Perspective on Your Church’s Vitality 

 

Church Name:      Location:     

Clerk of Session:     Contact info: 

Pastor       Contact Info: 

Describe your pastoral leadership (e.g., 

installed? Covenant? Pulpit Supply? 

Transitional? CRE? Etc.): 

Things to consider about your 

ministry and context 

Valuable Growth Tools 

What is yielding positive ministry outcomes? 

 

Name one or two things about your congregation that 

give you hope. 

 

What un- or under-addressed needs do you see in 

your community? 

 

Describe one or two things at which your 

congregation excels today:  

 

Name one concrete way your church has had an 

impact on your community in the past year. 

 

Are there organizations (including other churches)  

with which you could co-labor for mutual benefit? 

 

Who do you see yourselves to be in your evolving 

community 40 years from now? 

 

Name one thing that would have to change, if 

anything, for this to take place. 

 

Name two things that you think would begin to get 

you headed toward fulfilling that 40-year vision? 

 

Prayer – including, but not limited to: 

• Individual and small group prayer walks (or 

drives) in your context 

 

• Invite the Congregation to pray for local 

concerns as you consider steps to bolster 

church vitality – someone might initiate with 

you to explore a partnership! 

 

• Introduce a day of prayer and fasting, with 

follow-up gathering for people to share what 

they heard or envisioned as they prayed. 

 

Conversations – including, but not limited to: 

• Discuss within Session the answers to the 

questions (left) and prioritize 1-2 steps you 

could take now to try a few [new] things 

 

• Discuss with other churches and/or other 

organizations the possibility of partnership to 

build relationship and vision. 

 

• Invite a Presbytery representative to 

introduce you to other tools available to help 

guide your conversations and to help identify 

potential options to guide you into the future 

consistent with your goals and priorities.  

 

• Should you contact us, please submit answers 

to relevant questions on this sheet, just to let 

us know a bit about your situation and 

perspective. Thank you. 
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Name the primary determining factor in the structure 

of your pastoral leadership:  



 

 
COMMITTEE ON NEW CONGREGATIONAL DEVELOPMENT (CNCD) 

 

Purpose:  To formulate and implement a comprehensive plan for location, funding, and development of 

new congregations and new worshiping communities within the bounds of the presbytery. 

https://shenpres.org/committees/committee-on-new-congregational-development-cncd/ 

 

CNCD Committee members: Kevin Hay (Chair), Gusti Newquist (Treasurer), Rachel Hamburger 

(Secretary), Drew Ditzel, Julia Burkley, Gary Cecil. 

 

Current New Worshipping Communities: 

Partnership: 

 Church of the Wild - Two Rivers 

 https://www.churchofthewild2rivers.com/gathering-times.html 

  Partnership Start Date: April, 2019 

Covenant NWC: 

 Community Cup & More - Coffee Shop & NWC 

 http://communitycupcoffeeandmore.com 

  Covenant Start Date: 11/21/21 Renewal Date: April, 2024 

 

Community Cup 

- We are saddened to have received Dwight McCormick’s resignation as Pastor of Community Cup 

on March 24th, 2025.  He will continue to serve the ministry through May 24th followed by a month 

of vacation which will end his employment effective June 24th, 2025.  We are grateful for Dwight’s 

service to this ministry and wish him all the best in wherever God leads him next. 

- CNCD is working with the Community Cup Board to discern how the ministry moves forward. 

- An “All Hands Meeting” was organized by Bronwen and Nancy with key leaders of CNCD, 

Community Cup Board, and NWC-WV to have some initial conversations. 

- It was an intense and emotional meeting, but hopefully through the hard conversations, we are 

working towards greater clarity regarding structure and organization. 

- One outcome of that meeting was that there is no longer a need for NWC-WV and we are in the 

process of dissolving that organization. 

- CNCD and Community Cup are working on a rescheduled meeting regarding the renewal of the 

Covenant New Worshipping Community Agreement which was delayed due to Dwight’s 

resignation. 

- CNCD is having discussions regarding an Exit Interview for Dwight with the Presbytery, and 

whether we feel the need to have a separate meeting as well.  

- We welcome your prayers for all involved as we seek to discern the future together. 
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Presbyterian Youth Workers Association (PYWA) 
Presbyterian Youth Worker Association (PYWA) 

exists to connect, uphold, and inspire youth workers to 

faithfully serve the one triune God among young 

people.   

Since 2005, this national organization has provided a 

space for youth workers to learn, collaborate, lament, 

celebrate, and find community.  PYWA believes that 

healthy youth workers=healthy churches.   

Virtual coaching cohorts, coffee & conversations, 

book groups, webinars, free resources, workshops, and 

career support is just a sample of what PYWA offers 

to volunteer and paid youth workers.  PYWA will be 

hosting the “Come to the Water” Youth Worker 

Gathering in San Diego, CA on October 6-8! 

Visit pywa.org to learn more about Presbyterian Youth 

Workers Association or contact Board Member, 

Rebekah Witt, at rwitt@opequonchurch.org.  Thank 

you for providing your financial support, so that PYWA can continue sustaining youth workers for years 

to come! 

 

 

 

 

 

 

 

 

 

 

 

Presbyterian Youth Workers Association Board 
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FOR INFORMATION ONLY REPORTS 

 

COMMITTEE ON EDUCATIONAL RESOURCES 

CER Members:  John Dull (chair), Dr. Joseph Crockett, Colleen Stearns, Rebekah Witt, Rachel Watson, 

Keith Phillips & Denise Rouse 

 

Purpose 

 

Provide education and resources in areas of congregational ministry through the use of 

specialized teams and Presbytery-wide programs and training events. 

 

Completed Work 

 

CER granted Camp and Conference Scholarships in the amount of $12,482 to a total of 10 youth 

groups from within Shenandoah Presbytery, supporting the attendance of our youth at Massanetta 

Springs Middle School Conference, Montreat Youth Conference, and Camp Paddy Run. 

 

Ongoing Work 

 

1. Publicity for the annual College Scholarships has begun.  Our new due-date for applying for these 

scholarships is JUNE 1, 2025.   

2. The Committee on Educational Resources is undergoing study and discernment to better support 

Adult Christian Education resources and gathering opportunities within the Presbytery.  We are 

seeking public (Presbytery) comments to help guide our planning. 

3. The Presbyterian Youth Workers Association is an active and vibrant ministry and resource that 

we believe is underutilized within our Presbytery.   

 

 

COMMITTEE ON PREPARATION FOR MINISTRY (CPM 

As of April 23, 2025, Shenandoah Presbytery’s CPM has 3 souls under care.  

Please pray for our Inquirers and Candidates, their sponsoring congregations, and their places of 

formation: 

 

Deborah A. Romano – Candidate Sandra Hayslette - Inquirer 

Shepherdstown PC Lexington PC 

Pittsburgh Theological Seminary Union Presbyterian Seminary--Charlotte 

 

Kimberly Joy Shank -Candidate 

Mossy Creek PC 

Eastern Mennonite Seminary  

 

+CPM is implementing new data security and other polices, processes, and procedures to continue to 

provide excellent service to those under our care, their home churches, and the churches and other 

organizations who will benefit from those we prepare for ministry.  

We are developing improved training systems to ensure our service of excellence continues year after 

year as committee members come and go. 

CPM is working with COM to document the policy and procedures for joint commissions for examination 

for ordination and joint commissions for the service of ordination. 
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Rev. Mark Dewey has been ordained to a validated ministry and continues to work as a chaplain at UVA 

Hospitals. Our prayers and best wishes go with him as he continues his ministry and works toward 

national board certification. 

We have welcomed Sandra Hayslette as a new inquirer. 

CPM provides financial grants of $1000 for Inquirers and $2000 for Candidates per academic year, as 

well as other financial assistance as needed and for which we have the resources.  

Each person under our care is assigned an experienced liaison to guide and encourage them during their 

seminary experience, ordination exams, and all the other ups and downs of discernment and preparation 

for ministry.  

 

+CPM currently has two vacancies. Contact the Nominating Committee if you or someone you know 

might be interested in joining our team! 

 

Information about the CPM Care process can be found here: 

https://drive.google.com/drive/folders/1mrmlFBAe2q0fyI23G7C72PcSM_tcDRiy?usp=sharing 

 

COMMITTEE ON PRESBYTERY ADMINISTRATION (CPA): 

 

During the February, March, and April 2025 meetings of the CPA, it has taken the following actions: 

 

1. The Committee on Church Vitality (CCVT) requested the transfer of another $5,000 from the 

2018 Fund to the Innovation in Worship Grant account.  It was moved, seconded, and carried 

to transfer $5,000 from the 2018 Fund to the Innovation in Worship Grant account.   

2. Bronwen reported that the Administrative Commission for the Union Presbyterian Church for its 

closing has met and determined that there is not enough money in the checkbook to pay for their 

insurance for the year.  As we have done in the past, we needed to transfer monies from the 2018 

Fund to cover the cost of the insurance until such time as the church is sold in which case the 

funds removed would be replaced back into the 2018 Fund.  It was moved, seconded, and 

carried to transfer money out of the 2018 Fund to pay the insurance for the year at Union 

Presbyterian Church.  Upon the sale of the church the money would be returned to the 2018 

Fund.   

 

COORDINATING AND PLANNING COMMISSION (CPC): 

 

FOR INFORMATION:  

 

CPA met via Zoom on April 29 and heard reports from all committees. 

 

ACTION TAKEN: 

 

Approved designating the offering taken at the May 20, 2025, Presbytery Meeting go to Presbyterian 

Youth Workers’ Association.   
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